WORKING WOMEN'S POLICY 1989
1.

INTRODUCTION

1.1
The ACTU recognises the need for a continuation of the
trade union movement's commitment to secure equality for
women in the workforce and the broader community.
1.2
This must include positive and effective strategies to
obtain full equality of opportunity in all areas of
employment, training, promotion and career development.
1.3
It is the objective of the Australian trade union
movement, via the full implementation of the Working Women's
Charter, to eradicate all discrimination and harassment
against women workers.

2.

PRIORITIES

2.1
Congress reaffirms its commitment to the ACTU Working
Women's Charter, all previous Working Women's Policy
documents and the Action Program for Women Workers.
2.2
Congress believes that there is a need to continue the
following priorities of action:
(i)

Promotion and protection of women's right to work in the
broadest range of industries and occupations with access to
training and skill development opportunities and
nondiscriminatory career structures;

(ii)

The achievement of equal remuneration for work of equal
value;

(iii)

Strategies to ensure the needs of workers with family
responsibilities including comprehensive maternity
protection and parental leave are met.

(iv)

The provision of adequate child care facilities which
meet the needs of working parents at reasonable cost;

(V)

The adoption by employers of Equal Employment
Opportunity and Affirmative Action policies and programs,
including policies on sexual harassment;

(vi)

An active campaign and promotion of the increased
involvement of women in the trade union movement.

3.

WOMEN'S RIGHT TO WORK

3.1
Women's Employment - The ACTU recognises the right of
all women to paid employment and regards women as permanent
members of the workforce entitled to all employment benefits
and recognition of the skills and contribution of women
workers as an essential element in the restructuring of the
Australian economy.
3.2
The ACTU regards the sex segmentation of the labour
market as a major impediment to women achieving equality of
employment opportunity and will therefore support programs

to increase women's access to the broadest possible range of
industries and broadest possible range of jobs in accordance
with the following principles:
(i)

The need for increased access for girls to maths,
sciences and technical education.

(ii)

The need to provide access for girls and women to all
available training opportunities including apprenticeships,
traineeships and on the job training.

(iii)

The need for proper recognition of training experience
and skills exercised by women workers.

(iv)

Support for the implementation of
affirmative action programs. 3.3 Industry Development Policy
- The ACTU believes that all industry policy initiatives
should consider the specific problems of women's employment
including specific measures to include women in industry
development mechanisms at the national, industry and
workplace levels.

3.4
Riahts at Work - The ACTU supports specific measures to
ensure that women are involved in any consultative processes
developed at a workplace level to protect workers rights at
work including in relation to award restructuring, new
technology, occupational health and safety etc. Women's
particular needs and concerns must be taken into account and
catered for in these consultative processes.

4.

EQUAL REMUNERATION FOR WORK OF EQUAL VALUE

4.1
The achievement of equal remuneration for work of equal
value, remains a key priority of the union movement. In
pursuing this objective Congress calls on the ACTU and
affiliates to pursue strategies in accordance with the
following principles:
(i)

All workers should have equal access to all elements of
remuneration eg all jobs attracting high levels of
remuneration, all employment benefits to be available to
parttime workers, equal access to training, skill
development opportunities, over-award payments, over-time
and superannuation and recognition of interrupted career
patterns.

(ii)

All jobs and the skills required to perform them should
be valued in a nondiscriminatory way without reference to
any bias on the grounds of sex.

(iii)

Recognising that women workers are generally amongst
the lowest paid, priority in wage fixing systems should be
accorded to low paid workers and improvements in minimum
rates of pay.

(iv)

Award conditions and protection should be extended to
all workers. Unions shall give priority attention to
establishing guaranteed Conditions of employment to
outworkers, part-time, casual and seasonal workers.

5.

THE ESTABLISHMENT OF COMPREHENSIVE MATERNITY,
PARENTAL AND FAMILY LEAVE

5.1
The ACTU supports the establishment of comprehensive
maternity, paternity, parental and family leave. In
pursuing this objective Congress believes the following
principles should apply:
(i)

All workers with family responsibilities should be
entitled to paid or unpaid leave entitlements in accordance
with international standards, including leave for caring for
children and other dependents.

(ii)

Paid maternity leave for all women workers should be
recognised as a basic necessity for achieving equality for
women in the workforce with responsibility for such leave
recognised as a social responsibility of the whole community
rather than an individual and private responsibility.

6.

CHILD CARE

6.1
The ACTU supports the pursuit of adequate numbers of
high quality child care facilities which meet the needs of
working parents at reasonable cost.
6.2
In pursuing this objective Congress supports the
following principles:
(i)

Expansion of the provision of a wide range of
government-funded child care services to meet demand.

(ii)

Priority of services to those most in need.

(iii)

Recognition of child care as a key component in equal
employment opportunity for women, and as an industrial
issue.

(iv)

The necessity for proper award wages and conditions
including access to training and career paths for all
workers in the child care industry.

7.

EQUAL EMPLOYMENT OPPORTUNITY AND AFFIRMATIVE
ACTION POLICIES AND PROGRAMS INCLUDING POLICIES
DESIGNED TO COMBAT SEXUAL HARASSMENT

7.1
In pursuing equal employment and affirmative action
policies and programs Congress supports the following
principles:
(i)

That all workers are entitled to equal employment
opportunity regardless of sex, race, religion, disability,
sexual preference, pregnancy, marital status, or family
responsibilities.

(ii)

That in developing equal employment policies and
programs the special needs of particular groups will be
taken into account eg the special needs of women, aboriginal
workers and workers from non-english speaking backgrounds,
low income earners, workers with family responsibilities etc.

(iii)

That all workers have the right to work in an

environment free from sexual harassment and that such
activity in any workplace should not be tolerated as sexual
harassment is a denial of the right to equal employment
opportunity.
8.

INCREASED INVOLVEMENT OF WOMEN IN THE
TRADE UNION MOVEMENT

8.1
Congress reiterates the importance of increased
involvement of women in the trade union movement. In
pursuing this objective Congress believes the following
principles should be followed:
(i)

The need for unions to consider adopting special measures
directed towards women members eg the appointment of
women's officers, establishment of women's committees,
special publications and conferences directed to women
members.

(ii)

The importance of trade union training for women trade
union members.

(iii)

The implementation by unions of affirmative action
strategies designed to increase women's participation at all
levels of union structures.

