
 

  

Tuesday, 2 June 2015 

 

Lowest paid workers continue to do it tough despite $16 pay rise 
 

Australia’s 1.86 million lowest paid workers will receive a $16 increase to their weekly 

pay packets following the Fair Work Commission’s decision in the annual wage case 

today. 

 

This increase is not enough to close the growing gap between average and minimum 

wages that is putting enormous pressure on our lowest paid. 

 

As a result of this decision the national minimum wage will be just 43.3 per cent of 

average weekly ordinary time earnings, the lowest proportion on record. 

 

The $16 increase represents an additional 2.5% per week for the national minimum 

wage. All award rates including those above the C10 tradesperson rate also received a 

2.5% increase. 

 

This is below the 2.8% increase in average wages and lower than the 2014 increase of 

$18.70 which represented a 3% increase.  

 

The ACTU called for a $27 per week increase to the minimum wage which would have 

delivered a $3.1 billion per year economic stimulus and contributed towards closing the 

wages gap. 

 

The ACTU also called for compulsory superannuation to be increased by 0.5 per cent to 

10 per cent to compensate Australia’s lowest paid workers for the cut to their retirement 

savings caused by the Abbott Government’s decision to freeze the 0.5 per cent increase 

to compulsory super that was due to come into effect on July 1 under the Superannuation 

Guarantee. 

 

ABS data proves that low paid workers and their families are under increased financial 

pressure with health costs having increased by 4.4 per cent and education costs by 5.4 

per cent over the 12 months to the March quarter 2015. Childcare costs have grown on 

average by 7 per cent per annum over the last decade. 

 

Key facts: 

 The minimum wage is now $656.90 per week or $17.29 per hour 

 Two-thirds of all award-only workers are employed in four key industries: Retail trade, 

in Accommodation and food services, in Health care and social assistance and in 

Administrative and support services. 

 57.5% of workers reliant on a minimum wage are women  

 18.8% of the workforce (1.86 million Australians) is paid the national minimum wage 

or an award minimum wage. 

 

 

 

 



 

  

Quotes attributable to ACTU Secretary Dave Oliver: 

 

“A $16 per week wage increase for Australia’s lowest paid workers isn’t enough to close the 

gap with average wages. 

 

“Every year that gap is getting wider and wider and will see Australia head down the path of 

an entrenched US style working poor. 

 

“This decision won’t relieve the stress on low income households in the face of increasing 

healthcare, education and childcare costs. 

 

“Every year Australian Unions fight for a wage increase for our lowest paid workers but every 

year we’re playing catch up. 

 

“It’s not good enough when profits are up, productivity is high, executive salaries are up and 

the Abbott Government delivered a small business bonanza in the budget – but once again 

workers are left with the scraps. 

 

“Unions will continue to try and claw back the Abbott Government’s cuts to superannuation. 

 

“The reality is that any worker that wants a decent wage increase should join a union and get 

a collective agreement.” 

 

Media contact:  Eleni Hale 0426 717 833 and Kara Douglas 0418 793 885 

 

 

 

 

 

 

 


